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Premium Placement Confirmation Form
Toll Free Telephone Number : 1-888-224-0450

SPONSOR INFORMATION

Sponsor Name Intrax Work Travel
Phone +1 (888) 224-0450

Fax +1 (415) 434-5430
Email Address info@intraxinc.com

EMPLOYMENT OPPORTUNITY INFORMATION

Company Name Sea World San Antonio

Company Address 10500 SeaWorld Drive

City San Antonio

State X

Zip 78251

Company Website

Contact Person Ana Garridonavarro

Contact Title Human Resources Manager

Email Address SWTInternationalProgram@seaworld.com

Phone (210)523-3112

Fax (210)523-3140

Intrax Work Travel THIS DOCUMENT RELATES TO :
600 California St., 10" Floor JDD 13850-6484-4

San Francisco CA 94108
Phone: (415) 434-5440
Fax: (415) 434-5430
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POSITION OPPORTUNITY INFORMATION

Job Title

General Host(ess)

Job Description

Students will be hired as ageneral host or hostess for Busch Gardens Sea World San
Antonio. Upon arrival, students will be assigned ajob. Following isalist of jobs and
training is provided. Students need to be able and willing to work in the position they are
placed into upon arrival. Specific assignment will be made by the company based on need
and student qualification for all positions.

Therole of the Culinary Operations Attendant involves learning all aspects of the unit:
cleaning tables, serving guests, taking orders, suggestive selling, working a cash register,
processing food orders and assisting guests when needed. They provide guests with quality
food and courteous manner.

Merchandise Host/Hostess needs to have the ability to handle cash transactions as well as
keeping their work location clean and presentable.

Show Attendant staffs all show stadium venues, maintain area cleanliness, maintain safety
for both guests and fellow crew members and provide excellent guest hospitality.

Day Park Prep Host/Hostess performs basic janitorial duties such as restrooms cleaning,
area cleaning, trash pick up in park including leaf blowing, cobweb removal, removal of
puddies on pathways. They also perform hosing and trash cleaning, billy goat sweepers and
at times pressure spraying, restock, clean store rooms and satellite rooms.

Level of English Required

Conversational

Start Date

1 Jun 08 - 15 Jun 08

End Date

15 Sep 08 - 30 Sep 08

Gender Required

None

Day to report to Employer

Report to employer between June 1-15, 2008.

Expected days from arrival
before starting work

1-3 days between arrival and first day of work.

Estimated Average Hours
over the course of the
program

Hours are not guaranteed. 30-40 hours per week is the average, please see Additional
Information.

Pay Rate Estimate

$7.25-$8.25 per hour

Estimated Tips

None.

Estimated Overtime

Not guaranteed, if students do work more than 40 hours per week, they are paid 1.5 times
their wage for those hours.

Required Skills

Basic math skills for cash-handling positions and very good communication skills.
Employer will train for specific jobs.

Pay Rates:

$7.25 Merchandise Host/Hostess
$7.25 Show Attendants

$8.25 Day Park Prep

$8.25 Culinary Operations Attendants

Expected Schedule

Schedule will vary: in summer months most employees work 5-6 shifts per week at 8-11
hours per shift. Inthefall (Sep-Oct) most employees will work 3-4 shiftsthat are 8-16
hours long. Weekends and holidays are reguired workdays.

Drug Screening Policy

All applicants are pre-employment drug tested onsite. Also, all team members are subject to
random drug testing.

Possible 2™ Job

Y es Second jobs are possible within the community and possibly inside the company.
These second jobs must not interfere with your primary hours or work.

Intrax Work Travel

600 California St., 10" Floor
San Francisco CA 94108
Phone: (415) 434-5440
Fax: (415) 434-5430
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Additional application

No.

Possibility for job change
within company

Job changes by employees are extremely rare and not guaranteed. Thiswill be handled on a
case by case basisif it arises. Employees can only move within department hired for.

Meal discounts

On site employee eating facilities at a minimum cost. Also team members visiting the park
as guests are entitled to 30 percent discount on food and beverages at most restaurants. |If
employee works for the Culinary Operations Department, they will get free shoes and one
free meal.

Uniforms Uniforms provided free of charge, to be returned upon completion of work duration. Some
positions will require employees to buy their own shoes.
Dress code Employees must be in clean, pressed, authorized uniforms during all working hours and

employees should be generally conservative in appearance.

Grooming code

Men must have collar length or shorter hair, no piercings, women may have limited
piercings. No visible tattoos, no unnatural hair coloring, no strong perfumes or colognes,
daily bath or shower required and daily use of deodorant.

Reminder: It can take between three and eight weeks from the date you start working to be paid. Please bring enough

money to support yourself until you are

paid. Check with employer to find out your first pay date.

SUGGESTED TRAVEL INFORMATION

Nearest International
Airport

San Antonio International Airport

Nearest Airport

San Antonio International Airport

Transportation from
Airport to Employer and/or
Housing

Sea World will pick students up from airport if travel details are sent to SeaWorld at least 2
weeks in advance.

Nearest Bus Station San Antonio, TX
Bus Information http://www.greyhound.com
Nearest Train Station Not available.

Train Information

http://www.amtrak.com

SOC

IAL SECURITY INFORMATION

Nearest Social Security
Office

SeaWorld will coordinate. Students are not to apply for Social Security Cards until they
have arrived.

How and When to Apply for
the Social Security Card

Wait to apply for your socia security number- your employer will arrange it.

Social Security website

http://www.ssa.qgov

HOUSING

Housing Restrictions (yes/no)

No

Housing Restrictions

If housing restrictions apply, participants must remain in this housing to be employed by
the employer identified in this document. Participants must remain employed by the
employer identified in this document and remain in the Intrax Work/Travel Program to live
in this housing. No exceptions will be granted unless agreed in writing in advance by Intrax
Work/Travel.

Housing Information

Housing is apartment style, with up to six persons sharing aroom. Each room has
individual beds, color cable television, bathroom with shower, hot water, heat, air
conditioning, free local telephone calls and akitchen are with microwave oven, refrigerator,
freezer and other small appliances where meals may be prepared. High-Speed Internet
access is also available to residents. Washers and dryers are also available free of charge.
SeaWorld San Antonio will provide bedding and linens. Separate rooming facilities are
provided for males and females; co-habitation is not permitted. Transportation to and from
the park will be provided at no cost.

Address

Villages at Bowens Crossing
8711 Bowens Crossing
San Antonio, TX 78250

Estimated Cost

$15.00 per day

Additional Costs (i.e. Bond)

$100 due now

Features

$15 rent per day includes free transportation to work. In order to reserve space at the
Housing Facility a US$100.00 deposit must be sent via wire transfer to us within 30 days of
accepting the offer. The deposit isrefundableif all conditions are met and the program is

Intrax Work Travel

600 California St., 10" Floor
San Francisco CA 94108
Phone: (415) 434-5440
Fax: (415) 434-5430
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completed with good status. Recreation activities available at the Housing Facility to
include swimming pool (seasonal limited hours) and bicycle usage (for recreation only) as
well as free access to all activities offered at the park.

Hostel Information

http://www.hiayh.org or http://www.hostels.com

AREA INFORMATION

Average temperature

During the Summer: average temperature 85 to 97 degrees F

Altitude

512 feet

Information websites

www.seaworld.com www.anheuser-busch.com
www.budweiser.com

Nearest city

Houston 210 miles
Austin 90 miles

Dallas 285 miles

Corpus Christi 156 miles

Things to do

San Antonio hasjust about any attraction or activity that you could want, from historical
sights and authentic culture to pro sports and modern theme parks. Home to not only the
Alamo, but also to four other Spanish missions, San Antonio is infused with the history and
traditions of the past. The River Walk, also known as the Paseo del Rio, provides relaxing
entertainment as it meanders through a truly cosmopolitan city. Take a stroll along the river
that winds through the center of downtown, and stop in shops and restaurants along the

way.

What to wear

Students should bring light clothes in summer and layered clothesin spring and fall, mid
weight jacket, sunglasses, and wristwatch.

A

DDITIONAL INFORMATION

Additional Information

SeaWorld is a chain of marine mammal parksin the United States, with operationsin
Orlando, Florida, San Diego, California, San Antonio, Texas, and previously Aurora, Ohio.
The parks feature Orca, sealion, and dolphin shows and zoological displays featuring
various other marine animals. The parks' icon is Shamu, the Orca.

SeaWorld parks also feature avariety of thrill rides, including roller coasters like The Great
White at SeaWorld San Antonio. Journey to Atlantis, a combination roller coaster and
splashdown ride, can be found at SeaWorld Orlando, SeaWorld San Diego and in 2007 at
SeaWorld San Antonio. The parks are owned by Busch Entertainment Corp., the family
entertainment division of Anheuser-Busch, which is best known for brewing beer but also
own theme parks.

Due to the nature of outdoor business, Busch Gardens Sea World does not guarantee work
hours. The parks are open weekends in the spring and fall and daily during the summer
(late May-early Sep). Generally you can expect to work approximately 18-24 hours per
week in the spring and fall and 40 or more hours per week during the summer peak season.
Although hours aren't guaranteed, many students choose to work 40-60 hours per week
during the peak season.

Based on the information available to I ntrax Work/Travel, the contents of this Premium Placement Confirmation
Form are true and accurate as of the date of itsissuance to the Premium Placement Service participant. All
information is subject to change depending on a variety of factors, including but not limited to weather, employment

trends and staffing changes.

Intrax Work Travel

600 California St., 10" Floor
San Francisco CA 94108
Phone: (415) 434-5440
Fax: (415) 434-5430
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WORK TRAVEL

Premium Placement Participant Terms & Conditions
(revised on 30MARO06)

Please read this document carefully, and make sure that you understand it before you sign

it.

By signing this document, you ar e agreeing to the following terms and conditions
(*Terms & Conditions’):

You certify that:

1
2.
3.

The information provided on your application is complete and accurate.

Y ou are between the ages of 18 and 28 years old at the time of application.

You are enrolled in acollege or university outside of the United States at the time
of application.

You are registered for a full-time course load for the semester following your
participation in the Intrax Work Travel Program.

Y ou speak, read, and understand English at the level indicated on your
application.

Y ou are physically capable of performing the tasks required as outlined in your
job description.

You are able to participate in the Intrax Work Travel Program for the period
indicated in the Placement portion of this Premium Placement Confirmation Form
(“PCF").

You agreethat:

1.

Within three (3) days of arriving in the United States you will confirm your arrival
with Intrax Work Travel by completing the on-line Check In Form at
www.intraxworktravel.com or by calling toll-free to 1.888.224.0450. Failure to do
one of the above will result in your immediate dismissal from the Intrax Work
Travel Program.

Y ou will participate in an orientation provided by Intrax Work Travel or an Intrax
Work Travel agent representative. Failure to do so will result in your immediate
dismissal from the Intrax Work Travel Program.

Y ou will report to the employer listed in section #1 of your DS-2019 form on the
date indicated in section #3 of the same form. Failure to do so will result in your
immediate dismissal from the Intrax Work Travel Program.

If any change occursin your employment as indicated on your DS-2019 form
pursuant to these Terms & Conditions, you will pay the administrative fee as well
as verify such change by following the procedures and completing the
documentation required by Intrax Work Travel. Failureto do so will result in
your immediate dismissal from the Intrax Work Travel Program.

Intrax Work Travel THIS DOCUMENT RELATES TO :
600 California St., 10" Floor JDD 13850-6484-4

San Francisco CA 94108
Phone: (415) 434-5440
Fax: (415) 434-5430




Page 6 of 12

Student 1D

5.

6.

....................................... Student Name..........cccooeevevivivee e

Y ou will not work beyond the program end date listed in section #3 of your DS-
2019 form.

Y ou will leave the United States within thirty (30) days of the program end date
listed in section #3 of your DS-2019 form.

If you change your address while in the United States, you will notify Intrax Work
Travel by telephone 1.888.224.0450 or email iwtsupport@intraxinc.com within
three (3) business days. Failureto do so will result in your immediate dismissal
from the Intrax Work Travel Program.

While in the United States, you will obey all federal, state, and local laws and the
rules of the Intrax Work Travel Program. Failure to do so will result in your
immediate dismissal from the Intrax Work Travel Program.

Upon receipt of the Intrax Work Travel Participant Handbook you will read the
entire handbook and ask Intrax Work Travel or the Intrax Work Travel agent
representative for clarification on any point(s) that are not explicitly understood.

Y ou understand that:

1.

A DS-2019 form enables you to apply for aJ1 Work Travel visa. The United
States Embassy or Consulate may grant or deny your application for avisa. Intrax
Work Travel is not responsible for and cannot control or change their decision.

Even if you receive a J-1 Work Travel visa, you may be denied entrance into the
United States by the United States Citizenship and Immigration Service
(*USCIS’). Intrax Work Travel is not responsible for and cannot control or
change any denial of entrance into the United States.

Y ou are responsible for bringing enough money to the United States to cover the
cost of your food, housing and other personal expenses for at least one month.
We suggest a minimum of $1,000.00 due to possible delays with Social Security
and distance of travel from airport to employer, advance payment for
accommodation needed upon arrival and other initial investments needed. Intrax
Work Travel is not responsible for such expenses, or for any period of time during
which you are not being paid by an employer. Intrax Work Travel cannot loan
money to you.

Y ou are responsible for making your own travel and housing arrangements, and
must provide your travel and housing plans at least two (2) weeks prior to arrival
in the United States by ensuring that your plans are submitted to the Intrax Work
Travel website by the Intrax Work Travel agent representative in your home
country. Intrax Work Travel is not responsible for making or assisting you in
making your individual travel or housing arrangements.

A J1 Work Travel visa cannot be extended. Y ou must return home at the end of
your program, or face federal fines and disbarment from re-entering the United
States.

Asan Intrax Work Travel participant, you are subject to the United States civil
and criminal justice system. Failureto obey federal, state or local laws may result
incivil liability, criminal prosecution, fines, jail sentences, or other penalties.

Intrax Work Travel THIS DOCUMENT RELATES TO :
600 California St., 10" Floor JDD 13850-6484-4

San Francisco CA 94108
Phone: (415) 434-5440
Fax: (415) 434-5430
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Intrax Work Travel is not responsible for any civil or criminal liability you may
incur or for assisting or defending you in any way in connection with any legal
claims made against you.

Intrax Work Travel isyour official program sponsor while you are in the United
States. The Intrax Work Travel staff isavailable to assist you with any questions
or to advise you regarding any challenges you may experience while you are
participating in the Intrax Work Travel Program. In the United States, you may
call Intrax Work Travel (toll free) at 1-888-224-0450 weekdays from 9 am. to 5
p.m., Pacific Standard Time. You may call the sametoll free line at any time, 24
hours aday, 7 days aweek, in case of an emergency. You may also call 1-415-
434-5440 at your own expense from anywhere in the world, weekdays from 9
am. to 5 p.m., Pacific Standard Time.

If you would like to lodge aformal grievance about the Intrax Work Travel
Program, you will follow the Intrax Work Travel Grievance Procedures.

If you are dismissed from the Intrax Work Travel Program for any reason, you
will be out of status on your J-1 visa, you will no longer have medical insurance
and you are required to leave the country immediately or face possible further
penalties.

Asa Premium Placement Service participant, you under stand and agree that:

1.

Y ou will remain at your employment with the employer listed in Section #1 of
your DS-2019 form for the duration you originally indicated on your enrollment
application unless you are terminated by the employer or you obtain prior written
authorization from Intrax Work Travel to leave your employment. If you leave
your employment without having been terminated by the employer or obtaining
prior written authorization from Intrax Work Travel, you will be dismissed from
the Intrax Work Travel Program immediately. Y ou agree to contact Intrax Work
Travel if any job-related difficulties or disputes arise that may affect your
continued employment.

Y our employer may terminate your employment at any time, without prior
notification, with or without cause. Intrax Work Travel is not responsible for and
cannot control employment decisions made by your employer.

(@) If your employment is terminated for cause, including but not limited to
poor job performance, misconduct, or misrepresentation of your
qualifications on your application, you will be dismissed from the Intrax
Work Travel Program immediately and you will forfeit the entire program
fee.

(b) If your employment is terminated without cause, through no fault of your
own, during the first eight (8) weeks of your participation in the program,
Intrax Work Travel will attempt to provide you with a new employment
opportunity suitable to your skills, experience and qualifications. If you
accept a new employment opportunity, you will be responsible for the cost
of transportation to the new employer’s location.

Intrax Work Travel THIS DOCUMENT RELATES TO :
600 California St., 10" Floor JDD 13850-6484-4

San Francisco CA 94108
Phone: (415) 434-5440
Fax: (415) 434-5430
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Under subsection (b), if for any reason you do not accept a new
employment opportunity, or if Intrax Work Travel cannot provide you
with a new employment opportunity suitable to your skills, experience and
qualifications, you may remain in the Intrax Work Travel Program as an
Independent Placement Service participant, and Intrax Work Travel will
refund your representative agency the difference between the Premium
Placement Service program fee and the Independent Placement Service
program fee.

(d) If your employment is terminated without cause, through no fault of your

(€)

()

own, at any time after the first eight (8) weeks of your participation in the
program, Intrax Work Travel will assist you by providing information
about possible new employment opportunities suitable to your skills,
experience and qualifications. However, Intrax Work Travel is not
responsible under any circumstance for providing you with a new
employment opportunity upon such termination. If you find and accept
new employment, you will be responsible for the cost of transportation to
the new employer’s location.

Under subsection (d), if your employment is terminated without cause at
any time after the first eight (8) weeks of your participation in the Intrax
Work Travel Program, you may remain in the program as an Independent
Placement Service participant, but you will not be entitled to arefund of
any part of the Premium Placement Service program fee.

NOTE — Ski Resort Exception: The availability of employment at a ski
resort isinherently seasonal and dependent on snow fall and other factors
beyond the employer’s or Intrax Work Travel’s control. If you accept an
employment opportunity at a ski resort, you agree to assume the risk that
your employment may be terminated or your work schedule and hours
may be limited. Accordingly, if you are employed at a ski resort and,
through no fault of your own, you are terminated or subject to reduced
hours at any time, regardless of the length of your actual participation in
the Intrax Work Travel Program or the date of such termination or
reduction, Intrax Work Travel will not provide you with a new
employment opportunity or arefund of any part of the Premium Placement
Service program fee. Intrax Work Travel may, in its discretion, assist you
with seeking a new employment opportunity. If you find or accept new
employment, you will be responsible for the cost of transportation to the
new employer’ s location.

3. Your employer may have to limit the number of hours you work per week for a
variety of reasons, including but not limited to poor job performance, misconduct,
or circumstances beyond the employer’s control. Intrax Work Travel is not
responsible for and cannot guarantee your schedule or that you will be able to
work a minimum number of hours per week. However, if, through no fault of your
own, you have worked less than thirty (30) hours per week for at least three (3)
consecutive weeks, Intrax Work Travel may, in its discretion, assist you with

Intrax Work Travel THIS DOCUMENT RELATES TO :
600 California St., 10" Floor JDD 13850-6484-4

San Francisco CA 94108
Phone: (415) 434-5440
Fax: (415) 434-5430
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seeking a new employment opportunity. If you find or accept new employment,
you will be responsible for the cost of transportation to the new employer’s
location.

If you secure new employment pursuant to any of the provisionsin this section,
you must verify such new employment in writing following Intrax Work Travel’s
required procedures and documentation. Failure to comply will result in your
immediate dismissal from the Intrax Work Travel Program.

The Intrax Work Travel Program does not include housing and Intrax Work
Travel is not responsible for providing housing to you. However, housing may
sometimes be available in connection with certain employment opportunities. I
housing is available with your employment opportunity, the information and
restrictions on such housing are identified in the housing section of the Placement
portion of this Premium Placement Confirmation Form (*PCF”). Y ou must
comply with any and all requirements indicated in the housing section of your
PCF. Failure to comply with these requirements will result in your immediate
dismissal from the Intrax Work Travel Program. If housing is available with your
employment opportunity, Intrax Work Travel makes no representations or
guarantees regarding the nature or quality of such housing. If your employment
opportunity includes housing, you agree to contact Intrax Work Travel if any
housing-related difficulties or disputes arise.

You understand and agreeto the following Premium Placement Service Refund
Policies*:

1. SEVISFee: Once aDS form has been issued to you, the SEVIS fee is non-
refundable even if your visais denied or your application is cancelled.

2. VisaDenias: If your visaapplication is denied, Intrax Work Travel will
refund the placement fee portion of your program fee required procedures
are followed. Y our refund is contingent upon (1) Intrax Work Travel being
informed by the representative agency within 3 days of the visadenial; (2)
Intrax Work Travel receiving the DS-2019, a copy of the passport
biographical pages as well as the page showing the denial; (3) Intrax Work
Travel receiving the Visa Denia Form from the representative agency
providing an explanation for the denial. The documentation must be
received within 21 days of the denial. The application fee portion of the
program fee is non-refundable.

3. Denial of Entry: If you are denied entry to the United States by the USCIS,
Intrax Work Travel will refund the placement fee portion of your program
fee. Your refund is contingent upon Intrax Work Travel’ s receipt of official
proof of such denial of entry, including a statement of the reason for the
denial, a copy of your passport and aletter from the Intrax Work Travel
agent representative in your home country explaining the reason for the
denial. The documentation must be received within 21 days of the denial of
Entry. The application fee portion of the program fee is non-refundable.

Intrax Work Travel THIS DOCUMENT RELATES TO :
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Cancellations Prior to Placement Confirmation: If for any reason you cancel
your Premium Placement Service application before your placement has
been confirmed, Intrax Work Travel will refund the placement fee portion of
your program fee. The application fee portion of the program is non-
refundable.

Cancellations/Withdrawals After Placement Confirmation: If for any reason
you cancel or withdraw from the Intrax Work Travel Program at any time
after your placement has been confirmed, whether before or after your
arrival in the United States, Intrax Work Travel will not refund any portion
of the program fee.

Termination from Employment Without Cause: If you are terminated from
your employment without cause during the first eight (8) weeks of your
participation in the Intrax Work Travel Program, Intrax Work Travel will
refund only the difference between the Premium Placement Service program
fee and the Independent Placement Service program fee and will do so only
if: (a) you are not employed by a ski resort and (b) Intrax Work Travel
cannot provide or you do not accept its offer of anew employment
opportunity. Under all other circumstances, if you are terminated from
employment without cause, Intrax Work Travel will not refund any portion
of the program fee.

Changes in the Premium Placement Confirmation Form: If upon arrival
actual circumstances vary from that which is stated on the Placement portion
of this Premium Placement Confirmation Form you will not be entitled to a
refund.

Reduced or Limited Work Schedule: If your work schedule or hours of
work per week are reduced or limited for any reason, Intrax Work Travel
will not refund any portion of the program fee.

Termination from Employment for Cause or Dismissal from Program: |f
you are terminated by your employer for cause, including but not limited to
termination due to poor performance, misconduct or misrepresentation of
your qualifications on your application, or if you are dismissed from the
Intrax Work Travel Program for any reason, including but not limited to the
grounds for dismissal identified in these Terms & Conditions, Intrax Work
Travel will not refund any portion of the program fee.

Refunds Payable to L ocal Representative agency: Intrax Work Travel will
pay any refund that is due pursuant to the above provisions by the end of the
program season for which you applied. Intrax Work Travel will make such
payment only to the local Intrax Work Travel representative agency in your
home country. Intrax Work Travel will not pay any refund directly to you.
Intrax Work Travel is not responsible for ensuring that any refund it pays to
the local Intrax Work Travel representative agency in your home country is
paid to you. You and the local representative agency must arrange for any
refund to be paid to you.

Intrax Work Travel THIS DOCUMENT RELATES TO :
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* All refund amounts are based on the original pricing charged to your representative
agency by Intrax Work Travel as per their Partnership Agreement. For specific refund
amounts please ask your representative agency.

You understand and agreeto the following Dispute Resolution and Construal
Provisions:

1. Arbitration: You understand and agree that any dispute, controversy or
claimin any way arising out of, related to, or connected with your
participation in the Intrax Work Travel Program, the Intrax Work Travel
Premium Placement Service, or these Terms & Conditions shall be decided
by neutral, exclusive and binding arbitration in San Francisco, California,
USA. The arbitration shall be conducted before an agency or arbitrator
agreed upon by you and Intrax Work Travel or, if none, before an arbitrator
selected by the American Arbitration Association. Either you or Intrax
Work Travel may appear telephonically at the arbitration hearing. Any
award of the arbitrator may be enforced in any court of competent
jurisdiction of the federal or state courts of San Francisco County,
Cdifornia, USA. Inany action, including arbitration, brought in connection
with your participation in the Intrax Work Travel Program or the Intrax
Work Travel Premium Placement Service, the prevailing party shall be
entitled to recover all reasonable costs and expenses incurred by such party,
including attorney’ sfees. The non-prevailing party shall also be solely
responsible for all costs of arbitration. Any dispute as to the reasonabl eness
of such costs and expenses shall be determined by the arbitrator.

2. Severability: If any provision of these Terms & Conditions or their
application is held to be invalid, illegal or unenforceable for any reason, the
invalid, illegal or unenforceable provision or application shall not affect or
impair the other provisions or applications of the Terms & Conditions which
can be given effect without the invalid, illegal or unenforceable provision or
application. To thisend the provisions of this Agreement are declared to be
severable and shall be construed and enforced accordingly.

3. Waiver: No waiver by Intrax Work Travel of your failure to comply with
any of these Terms & Conditions shall be construed to be, or shall be, a
waiver of any other failure to comply with such Terms & Conditions. No
waiver shall be binding unless in writing and signed by Intrax Work Travel.

4. Headings Not Controlling: The headings used in the document setting forth
these Terms & Conditions are used only for ease of reference and are not
controlling.

5. Governing Law: These Terms & Conditions shall be governed by and

construed under the laws of the State of California, USA, without regard to
principles of conflict of laws.

Intrax Work Travel THIS DOCUMENT RELATES TO :
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Please note that based on the information available to Intrax Work Travel, the
contents of the Premium Placement Confirmation Form are true and accurate as of
the date of its issuance to the Premium Placement Service participant. All
information is subject to change.

e | am capable of reading and understanding these Terms & Conditionsin
English.

e | haveread these Terms & Conditions carefully, have had the opportunity to
ask questions and obtain advice as to their meaning, and understand them
fully.

¢ | donot rely on any statements or representations that are not expressly stated
in these Terms & Conditions.

e | agreeto abide by these Terms & Conditions.

Signed: Date:

Print Name: Intrax Student | D#:

Document: |WT-06-30MAROG-TCPP-9

Intrax Work Travel
600 California Street Floor 10
San Francisco, CA 94108 USA
Phone: 415-434-5440 Fax: 415-434-5430
www.intraxworktravel .com
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